Curriculum Vitae

1.Personal Information

Name O'la Hmoud Al-laymoun

Nationality Jordanian

Date of Birth | 2/5/1983

Contact Email: ola.allaymoun@mutah.edu.jo

Information ola.allaymoun@mavs.uta.edu

Google https://scholar.google.com/citations?hl=en&pli=1&user=4qBg241AAAAJ]
Scholar

2.Academic Qualifications

University Year Country Major
B.A Mutah 2005 Jordan CS
M.A | University of Texas at 2010 USA MIS
Arlington
Ph.D | University of Texas at 2015 USA MIS
Arlington

3.PH.d Dissertation

Gamification, creativity, task performance and task satisfaction: An
experimental study

4. Work Experience

e Associate Professor, Management Information Systems department, Mutah
University.(2021-present)

e Assistant Professor, Management Information Systems department, Mutah University.

e Teaching Assistant, University of Texas at Arlington ( 2011-2015)

5.5kills

1.Computer Programming (python, Java, C++,Pascal)

2. System analysis and design

3. Data mining
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4.Data visualization

5.Database development

6. Statistical analysis using SPSS, NCSS.LISREL, PYTHON

7. Time series analysis using Python

6.Teaching Experience

Bachelor Modules:

Management Information Systems

Systems Programming 1(Python)

Systems Programming 2(Python)

Analysis and design of management information systems

Electronic Business

Knowledge Management

Office automation systems

Management Consulting

Computer Networking and cyber security

Applications of IT tools

IT projects management

Database management and development

Research Methods

Master Modules:

Research Methods

Advanced Business IT Applications

IT Consultancy

Electronic Management for Government Resources

Information Security and legal issues in e-government

Big Data

Database systems management in e-government

7. Research Interests

1. Information Systems adoption and use

2. Data mining and analytics

E-government

oW

Human resources management

5. Time series analysis

6. Social media

8. Master Thesis Supervision:

1. Investigating the Critical Success Factors of E-
government Services Adoption in Jordan: An empirical study

2. Studying the Factors Affecting COVID-19 Crisis Management in the




Public Sector in Jordan: An Empirical Study

3. Toward a Predictive Model of Student Satisfaction in Distance Education
During COVID_19 Pandemic in Jordan

4. Predicting Students’ Performance Using Data Mining Techniques
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10. Conferences

Al-laymoun, O., Bond, P., & Teng, J.(2012). Developing a Unified Stage-Theoretical
Framework for Diffusion of Innovation. [Abstract] Presented at 2012 SWDSI, 43rd Meeting,
2012, New Orlean
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Systems Security Policy. [Abstract] Presented at 2014 Annual Meeting of the Decision
Sciences Institute Proceedings, Tampa.
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